Bidi & Cigar Workers % sfiwre 3@ she arsrag

o Haft Workers & feiT aaraar Wage & et

» Working Hours Regulation: 8 & 12 Ht Wfafcar, 48 ©¢ ufd erare ot &fter aa,
Work-life balance Hfeifsrd

* Overtime Wages — Employer ot fauffed working hours & 3iftid &1eT deTa
U¢ employee @ normal wage rate ®T double GalT €711

* Timely payment of wages g3 &faifsid
o Employees ®Te1 & 30 fSo1 &1 Heal & 415 Bonus & AP eligible & A7
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Dock Workers & sftwre 3 3ite @iy

> 3t Dock workers @1 fae711 formal recognition, Legal Protections

» Mandatory appointment letters & f&eioit social security benefits
ol guarantee

» Contract & a1 temporary staff - ®aft dock workers 1 f&ei 7l
provident fund, pension, 32 insurance benefits & &1

» Employer-funded annual health check-ups &ft g3 gfeifsia

» Dock workers @ decent work conditions 3{Ie safety Hfeifd ded
o feir medical facilities, first aid, sanitary 3ie washing

areas, sedfc o Hfaure gs ferard




FOURLABOURCODES IMPLEMENTED

BENEFITS FOR FIXED TERM EMPLOYEES

Fixed-term employees will increase Fixed-term employees will become eligible
employability and ensure social security, for gratuity after one year of continuous
legal protection like benefits similar to service

permanent employees

It will reduce contractualization it will enhance career opportunities

for the Skill Workers
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Gig & Platform Workers o o7 [ee, o SesiTa!

o Code @ ‘Gig worl, ‘Platform work' 3¢ ‘aggregator' @I Ueeit aTe fdieit definition

& Welfare Fund & YIaeTel - %%Tregatnrs I 5% e I contribution Social
Security Fund o feiv dea

o TildoT & eithe e ae - GHcaT, gdreed, Figa 3ite fCaiTar ue Uet gee

w Aadhaar-linked UAN ® gig 3¢ platform workers & feTe
welfare benefits YTH ®eall ePT efect —faeft ff ersa o migration &
1d31c welfare benefits Ut aee &b1 portable
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Fiifeddt af¢ (Hazardous) ﬂﬁﬁﬂﬂﬁt’ﬂ?&ﬂmﬂ

Preventive healthcare culture &} €grar
» ait workers @I fafeiomm
Free Annual Health Check-up.

National Standards
» g HEDIE Yfdiol Bt dede geen d
feTC 2191 dATeTd ddre derit

Prohibition of Gender Discrimination

» Women &ait establishments & BTa
e JdIiT, including underground
mining, heavy machinery 3ite
hazardous jobs, {57 equal job
opportunities gt feifd.

Workers @t ¥zem &bt wrafufe

» ¢ factory & safety committee
al18 1 - on-site safety
monitoring Hfcif%id ©eal & fei,

Hazardous chemicals &1 safe
handling ! efeifsid faar semm
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FOURLABOUR CODES IMPLEMENTED

BENEFITSFORIT SECTOR WORKERS

» Release of Salary mandatory by the 7th of every month. Transparency
and trust ensured

» Equal pay for equal work made mandatory, women’s participation is
strengthened

» Facility for women to work night shifts in all establishments women to
get opportunity to earn higher wages

» Timely resolution of harassment, discrimination, and wage related
disputes

» Social security benefits guaranteed to fixed-term employees through
mandatory appointment letters
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daTol H31GE| daeen s fFien o aaw

Accident Compensation @1 WTdeTaT - €2 & workplace 3Td-371d gF accident
31 employment-related & enfaiel

Workers &I @eei 2pfl @iafufé - Central Government gIeT notified standards @7
Workplace Uccupatmg‘algafetv 3l Health conditions
@I standardise |

3@ waft workers @ health safetv aﬁgﬁfimﬁﬁﬂ‘ re

Working Ho H\urs Regulation : 8 H%Hﬁﬁa 48 He ufd mﬁaﬂmm Health
e Work-life balance

_‘.
e Annual Health Check-up
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FOURLABOUR CODES IMPLEMENTED

BENEFITS FOR TEXTILE WORKERS

» All Migrant Workers (direct, contractor-based and self-migrated) to
get Equal wages, welfare benefits and PDS portability benefits.

» Workers can raise claims for upto 3 years for settlement of
pending dues, facilitating flexible and easy resolution.

» Provision of double the wages for workers working overtime
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e Gender Discrimination 3( oTel d[difcor.

e Equal work & iU Equal Pay &I 77 Hfaifa.

e Women workers ! faic’ night shifts 312 @it yadre & work Heal & 3dee
(including underground mining, heavy machinery) - 3o7®T consent
3ite safety measures ensure ©eall T Hfadrd.

e Maternity benefits — 26 weeks ad @ paid leave, foie[ UTeTa dg; i Hfaemv e
e & Brel deal o flexibility

o difecil Yfdid & feiv Health Benefits - 3,500 &1 medical bonus.

e Family definition g5 expand: Female employees ®! dependents &
parent-in-laws 1 2Mfdic] Beai &I option foel
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